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Modern Slavery Policy
Version 1.0 – Reviewed October 2025 – Umbrella Ready Limited

This policy forms part of Furle Limited’s compliance framework and should be read alongside the Employee Handbook and Contract of Employment.

Policy Statement
Furle Limited has a zero-tolerance approach to modern slavery and human trafficking.
The company is fully committed to acting ethically and with integrity in all business relationships and to implementing effective systems and controls to ensure that modern slavery does not occur anywhere within its own operations or its supply chain.

Purpose
The purpose of this policy is to:
· Demonstrate Furle Limited’s commitment to preventing modern slavery and human trafficking.
· Outline the responsibilities of the company, employees, and business partners in identifying and preventing such practices.
· Comply with the Modern Slavery Act 2015 and related government guidance.
· Promote ethical working practices throughout the umbrella employment and recruitment supply chain.

Scope
This policy applies to all employees of Furle Limited, including temporary and fixed-term workers, contractors, and anyone performing services for or on behalf of the company.
It also extends to suppliers, recruitment agencies, and other third parties with whom the company has a business relationship.

Responsibilities
The Company is responsible for:
· Ensuring appropriate due-diligence procedures are in place to assess and monitor risks of modern slavery.
· Including anti-slavery clauses in all supplier and agency contracts.
· Training relevant staff to recognise indicators of exploitation.
· Reporting annually on the company’s actions to prevent modern slavery.
Managers and Employees are responsible for:
· Remaining alert to signs of modern slavery or exploitation.
· Reporting any concerns immediately to senior management.
· Acting in a way that supports the company’s zero-tolerance approach.
Suppliers and Agencies are required to:
· Comply with all applicable laws relating to modern slavery and human trafficking.
· Warrant that no forced, compulsory, or trafficked labour is used in their business.
· Notify Furle Limited immediately of any suspected breach.

Procedure / Process
1. Risk Assessment and Due Diligence
· Before engaging new suppliers or partners, Furle Limited will conduct due-diligence checks to identify potential risks of modern slavery.
· These checks may include reviewing policies, requesting declarations, and verifying registration or accreditation where applicable.
· Suppliers deemed high-risk may be required to complete additional questionnaires or provide evidence of ethical employment practices.

2. Contractual Controls
· All contracts with suppliers and recruitment agencies will include clauses requiring compliance with the Modern Slavery Act 2015.
· Breach of these clauses will entitle Furle Limited to terminate the agreement immediately.

3. Reporting and Whistleblowing
· Any employee who suspects modern slavery or human trafficking should report it immediately to senior management or via the Whistleblowing Procedure.
· Reports can be made confidentially and will be investigated promptly and sensitively.
· The company will support anyone who raises genuine concerns, even if they turn out to be mistaken.

4. Training and Awareness
· Furle Limited provides training to employees involved in onboarding, compliance, and supply-chain management to help identify signs of exploitation.
· Updates on modern slavery risks and legal changes will be circulated periodically.

5. Monitoring and Review
· The company will review supplier relationships regularly to ensure ongoing compliance.
· Any identified risks or incidents will be recorded and corrective action taken immediately.
· Findings will be used to improve future due-diligence processes.
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